HIPAA

(Company Name) sponsors a group healthcare plan that is subject to the Health Insurance Portability and Accountability Act (HIPAA).  On the basis of that law, privacy regulations apply to certain protected health information.  The company as plan sponsor has adopted the following policy to comply with these regulations.  The company’s medical privacy policy will continue to apply to medical information, and the company will comply with all other federal and state laws concerning medical privacy.

The company generally only performs enrollment, changes in enrollment, and payroll deductions, and to the extent it obtains HIPAA-protected health information (PHI), it will maintain that information in confidence.  Specifically, the company will not use or disclose such information for employment-related actions and decisions or in connection with other benefit plans. 

In addition, (Company Name) has taken precautions to protect all personal employee information such as social security numbers and other personal identifying information.

